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1. Policy Statement

1.1. As a leading distributor of workplace Personal Protective Equipmentbased in the West Midlands,
Future Garments Ltd t/a Eurox is fully committed to meetingits responsibiliies underthe Health and
Safety atWork Act 1974, the Managementof Health & Safety atWork Regulations 1999, and
associated regulations and legislation.

1.2. To achieve these objectives, the company has introduced and shall maintain a Health & Safety
Management System in accordance with ISO 45001:2018. We are committedto continual
improvementin health and safety performance and ensuring ongoing legal compliance.

2. Legal Framework and Compliance

2.1. The company willcomply with its duties towards employees underthe Health and Safety at\Work
Act1974 and the Managementof Healthand Safety atWork Regulations 1999 and willadhere to relevant EU Directives,
Regulations, British Standards, and otherrequirements.

3. Responsibilities

3.1. Management Responsibilities

The main responsibility for health and safety lies with the Board of Directors. They are tasked with
ensuring compliance with statutory duties, maintaining the Health & Safety Management System, and
promoting a culture of safety withinthe organisation.

3.2. Employee Responsibilities

Employees agree, as partof theircontract of employment, to comply with theirindividual duties under
the Healthand Safety atWork Act1974 and the Managementof Healthand Safety at\Work
Regulations 1999. They will co-operate withtheiremployerto enable compliance with these duties.

4. Health and Safety Management System

4.1. 1SO 45001:2018 Compliance
The company will achieve and maintain compliance with1ISO 45001:2018 standards, ensuring the
implementation of effective health and safety managementpractices.

4.2. Continuous Improvement

We are dedicated to the continuous improvementof our Health and Safety performance and the
OH&S Management System. This includes regularreviews and updates to our policies and
procedures.

5. Key Health and Safety Measures
We are committed to provide safe & healthy working conditions for the prevention of work-related
injury & ill-health needs.
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5.1. Safe Plant and Systems of Work
We will provide and maintain plantand systems of work thatare safe and withoutrisk to health.

5.2. Risk Management

We are committed to eliminate hazards & to ensure the safety, absence, and reduction of risks to health in connection with
the use, handiing, storage, and transportof equipment, articles, and substances. This includes completing, communicating,
and reviewing risk assessments forall processes of risk.

5.3. Information, Instruction, Training, and Supervision
We will provide such information, instruction, training, and supervision as may be necessary to ensure
the health and safety at work of ouremployees.

54. Preventive and Protective Measures
Appropriate preventive and protective measures will be taken whereverpossible to safeguard the
health and safety of employees.

5.5. Health Surveillance
We will provide employees with health surveillance where necessary.

6. Consultation and Participation

6.1. We encourage consultation and participation with workers,ensuring theirinvolvementin health
and safety matters and removing any baniers to their participation.

7. Policy Review and Availability

7.1. This policy shallbe subjectto annual reviewby top-level managementatthe management
review, which willbe used as a framework for setting OH&S objectives as partof continual
improvement.

7.2. This policy is readily available to all staff and interested parties on request.

Signed:

%‘&eﬂ_,

Kuldip Palak
Managing Director
Date:29/05/2026
Issue 9.
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